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Your Cash Balance Pension Plan
We all look forward to retirement. For some of us, it means time for travel, hobbies, or community service. 
Retirement can also mean spending more time with family, or spending more time doing things for yourself.

No matter how you plan to spend your retirement, financial considerations will play an important role in your 
later years. To help you build a secure financial future, Southern Ohio Medical Center (SOMC) provides you with 
benefits through the Cash Balance Pension Plan.

SOMC pays the entire cost of this plan—you do not have to make any contributions. Once you’re eligible, you 
automatically start earning pension benefits, which grow over the course of your career. If you are vested and you 
retire or leave SOMC, you can decide how and when your benefit is paid. If you are vested and you die before your 
benefit has been paid, a portion of your benefit will be paid to your spouse (if you are married) or your estate (if 
you are single).

The Cash Balance Plan is just one source of retirement income. Along with Social Security benefits, your savings 
through SOMC’s Retirement Savings Program, and any other personal savings and investments you may have, the 
Cash Balance Plan helps you build financial security.

This booklet describes how the cash balance plan works. It is based on official legal documents in effect as of 
January 1, 2016. Every attempt has been made to accurately summarize these documents; if disagreements arise 
between this booklet and the legal documents, the documents always govern.

Please contact the Human Resources Department at 740-356-8118 if you have any questions about the Cash 
Balance Pension Plan.

01



Cash Balance Plan Overview
Eligibility
You automatically start earning a benefit under the plan when you are eligible. You become eligible when you 
reach age 21, and you have completed 1,000 hours of service within 12 months of your hire date, or any calendar 
year after your hire date.

Plan Cost 
SOMC pays the full cost of the plan. You do not contribute.

Benefit Amount
Your benefit grows over the course of your career through two types of credits: service credits and interest credits.

If You Leave
If you are vested and you leave SOMC for any reason, you can decide how and when your vested benefit is paid. 
You can take your benefit as a lump sum or annuity any time after you leave. However, you generally must start 
taking your benefit by normal retirement age unless you are still working. 

If You Die
If you are vested and you die before your benefit has been paid, your beneficiary will receive a portion of your 
benefit. Your beneficiary is your spouse if you are married, or your estate if you are single.

If you die after your benefits have started, your benefits will be paid to the beneficiary you have designated (if 
any), according to the form of benefit you elected.
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Eligibility
You automatically earn benefits under the Cash Balance Plan once you meet the eligibility requirements.

If you are a regular full-time or part-time employee of SOMC, or an affiliate organization that has adopted the 
plan, you become eligible to start earning benefits under the plan on the January 1 or July 1 on or after you:

• Complete 1,000 hours of service within 12 months of your hire date, or within any calendar year after your     
hire date; and

• Reach age 21.

Who Is Not Eligible
The following individuals are not eligible for participation in the plan: A classification 96 medical director; director 
who is not an employee; consultant; independent contractor; non-resident alien; temporary employee who 
does not work at least 1,000 hours in a year; leased employee; and an employee who is covered by a collective 
bargaining unit, unless that agreement specifically provides for participation in the plan.
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How the Plan Is Funded
You make no contributions to the plan. SOMC pays the full cost.

SOMC pays for the Cash Balance Pension Plan by making contributions to a special retirement trust fund. Plans 
like this are required to meet minimum funding requirements established by the federal government. Each year, 
SOMC must deposit a specified amount into the trust fund.

The amount of the annual contribution is determined with the help of an actuary. An actuary is an independent 
expert who calculates how much money SOMC must put in the fund to cover the cost of plan benefits. The money 
in the trust can be used only to pay benefits and administrative costs of the plan—trust fund assets cannot be 
used by SOMC for any other purpose.

A portion of your Cash Balance Plan benefit is protected by the Pension Benefit Guaranty Corporation (PBGC). 
SOMC pays an annual premium to this federal agency to guarantee payment of part of your benefits.

Benefits Held in One Trust Fund
While tracking your cash balance pension benefit is much like watching a bank account grow, no benefit amounts 
are actually set aside in separate, individual accounts. Your benefit—along with all the other cash balance pension 
benefits—are held in one retirement trust fund, like they were under the former SOMC Retirement Plan. 
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What “Service” Means
Your service at SOMC is an important factor in determining when you start earning benefits, how your benefits 
grow, and if you can take a benefit from the plan when you retire or leave SOMC.

Hours of Service
“Hours of Service” are used to determine your eligibility to start earning benefits under the plan. To be eligible, you 
must be at least age 21 and have earned at least 1,000 hours of service within either 12 months of your hire date or 
a calendar year—whichever comes first. 

You earn one hour of service for each hour you work for SOMC or an affiliate, including one hour for each overtime 
hour. You also earn hours of service for paid time away from work, such as:

• Vacations and holidays;

• Illness or disability;

• Layoff;

• Jury duty;

• Authorized unpaid leave of absence;

• Military duty (as long as you’re re-employed under laws governing veterans’ re-employment rights); and 

• Awarded back pay.

Generally, you cannot receive more than 501 hours of service for any one period away from your job. However, for 
an absence during military service, you continue to receive one hour of service for each hour of your normal work 
schedule, as long as you are later re-employed under the laws governing veterans’ re employment rights.

Service Under Former Retirement Plan Counts
Any service you earned under the former SOMC Retirement Plan is recognized under the Cash Balance Plan.

Vesting Service
“Vesting Service” is used to determine if you can take a benefit from the plan when you retire or leave SOMC. 

You earn one year of vesting service for each calendar year in which you complete 1,000 hours of service, provided 
you have reached age 18 in that calendar year or a previous calendar year. 

To receive benefits from the plan, you must be 100% vested. You are 100% vested when you have completed three 
years of vesting service. There are two exceptions to this rule—you will become 100% vested (regardless of your 
actual vesting service) if you are still employed by SOMC and:

• You reach age 65 and it has been at least three years since you started earning benefits under the plan; or

• The plan is terminated or you were affected by a partial termination of the plan (to the extent the plan 
was funded as of that date).
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If You Leave
You stop earning hours of service if you leave SOMC for any reason—including if you:

  • Resign;

 • Are terminated;

 • Fail to return to work when recalled from a layoff;

 • Fail to return to work within the period required under the Veterans’ Re-Employment Rights Law;

 • Fail to return to work from an authorized leave of absence; or 

 • Retire or die.

Break in Service
If you work 500 or fewer hours in a calendar year, you have a break in service that year. If you are not 100% vested 
prior to this break in service, your vesting service prior to your break in service will not count until you complete 
1,000 hours of service in a calendar year after your break in service.

If You Return to Work
If you return to work at SOMC after a break in service, you still may be entitled to your years of vesting service prior 
to your leaving SOMC. If you meet either of these conditions when you return, you automatically will keep the 
vesting service you earned before you left:

•  You were 100% vested at the time of the break in service; or

•  The number of your consecutive one-year breaks in service is less than five.

If you are re-employed at SOMC but do not meet either of these conditions, you will be considered a new 
employee when you return to work and will have to re-earn eligibility and vesting service.

Special Maternity/Paternity Protection
As of January 1, 1985, there are special provisions to make sure a maternity/paternity leave is not the sole cause of 
a break in service.

To prevent a one-year break in service, you’ll earn hours of service if you’re away from work due to:

 • Your pregnancy;

 • The birth or adoption of your child; or

 • Caring for your child immediately following birth or adoption.

You can earn up to 501 hours of service for this type of absence. If you haven’t earned 501 hours of service in the 
year your absence begins, you’ll earn hours of service during the absence—up to 501 hours—in that year. If you 
don’t need all of these hours to reach a total of 501, they will be carried over to the following year if they are 
needed to prevent a one-year break in service.

Contact the Human Resources Department at 740-356-8118 for more information on how you earn service during 
maternity/paternity leaves.
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How Your Benefit Grows
Your cash balance pension benefit grows over the course of your career—as you earn credits.

Each year, your benefit grows through two types of credits:

•  Service credits; and

•  Interest credits.

Service Credits
Service credits are equal to a percentage of the pay you earn each year while you are eligible for benefits under the 
plan. The percentage of pay you earn as a service credit is based on the number of years you have at least 1,000 
hours of service. 

Each year that you have at least 1,000 hours of service, you’ll earn service credits according to the following schedule:

As your service and pay increase, the service credits you earn increase as well.

Examples:
• If you had two years, each with 1,000 hours of service, and your pay for the year was $15,000, you would earn a 

service credit equal to 2.0% of $15,000—or $300—for that year.
• If you had six years, each with 1,000 hours of service, and your pay for the year was $30,000, you would earn a 

service credit equal to 2.5% of $30,000—or $750—for that year.

Your Pay
Pay includes your salary, wages, and other cash compensation for services performed—including overtime pay, 
on-call pay, shift differentials, bonuses that are reported for federal income tax purposes—plus any before-tax 
deductions for the retirement savings program, medical and other health plan premiums, or under an SOMC plan 
regulated by Sections 125 or 132(f)(4) of the U.S. tax code. 

If you are absent because of qualified military service and return to work within the time required by law, you will 
receive pay credits for your period of qualified military service based on the amount you would have been paid 
and the hours of service you would have worked had you not been in qualified military service.

0-4 2.0%

5-9 2.5%

10-14 3.0%

15-19 4.0%

20-24 5.0%

25-29 6.0%

30	or more 7.0%

Years with at Least 1,000 Hours 
of Service (as of January 1)

Years with at Least 1,000 Hours 
of Service (as of January 1)
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Interest Credits
In addition to service credits, you also earn interest credits each year you have a balance in the plan. Interest 
credits are equal to a percentage of your balance at the beginning of the year. Interest is credited at a rate 
adjusted annually based on the 10-year Treasury rate. Each year, you will earn an interest credit equal to the 
published 10-year Treasury rate as of November of the previous year, but not less than 4.01%.

An Example:
The following example shows how benefits can grow through service and interest credits. It assumes:

• An opening balance of $1,400 (from the former SOMC Retirement Plan);

• Seven years with 1,000 hours of service; 

• An annual salary of $20,000—that increases each year by 2.5%; and

• A 10-year Treasury rate of 5%.

1999 7 $20,000 $1,400 $500	(2.5%) $70 $1,970
2000 8 $20,500 $1,970 $513	(2.5%) $99 $2,582
2001 9 $21,013 $2,582 $525	(2.5%) $129 $3,236
2002 10 $21,538 $3,236 $646	(3.0%) $162 $4,044

If you become disabled while on qualified military service, for purposes of benefits under the plan you will be 
treated as if you resumed employment and then terminated employment due to such disability.

Year Annual Pay
Years with at 
Least 1,000 
Hours of Service

Interest Credit 
(Based on 10 
year Treasury 
rate of 5%)

Service Credit 
(Percent of Pay)

Balance at 
End of Year

Balance at 
Beginning 
of Year
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When You’re Eligible to Receive Benefits
If you have three years of vesting service, you can receive benefits from the plan when you retire or leave SOMC.

At a Glance
If you have three years of vesting service, you can receive a benefit from the plan when:

• You take normal retirement; or

• You leave SOMC.

If you do not have three years of vesting service when you leave SOMC, you will not receive a benefit from the plan.

Normal Retirement (Age 65)
You can retire from SOMC and receive benefits from the plan at “normal retirement age.” Normal retirement 
age is when:

• You reach age 65 and have three years of vesting service; or

• You reach age 65 and it has been three years since you started earning benefits under the cash balance   
plan (or the former SOMC Retirement Plan). 

Your normal retirement date is the first day of the month coincident with or following your leaving SOMC on or 
after your normal retirement age.

If you’re still working for SOMC past age 65, you can delay your benefit payments under the plan until the first of 
the month on or after you leave. (You will continue earning service and interest credits while you are working.) 
However, you must begin receiving benefit payments from the plan by the April 1 following the later of the 
calendar year in which you reach age 70 1/2 or the calendar year in which you leave employment with SOMC. 

Leaving Before Normal Retirement
If you have at least three years of vesting service and you leave SOMC for any reason, you can take your benefit. 
You can have your benefit payments begin as early as the first of the month on or after you leave—but no later 
than your normal retirement age.

If you leave SOMC before you have three years of vesting service or qualify for retirement, you will not receive a 
benefit from the plan.
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Your Payment Options
If you retire or leave SOMC, you can decide how your benefit is paid—as a lump sum or one of several forms 
of monthly annuities.

Standard Payment Methods
Unless you elect otherwise, your benefit payments will be paid in a standard method. The “standard method” 
depends on whether you are single or married when benefit payments begin.

If You’re Single
If you’re single when payments begin, you automatically will receive a single-life annuity. This method 
provides you a monthly benefit for as long as you live. This method pays the largest monthly amount because 
the income is not continued to someone else after your death.

To elect one of the optional forms of payment instead, you must do so in writing before the standard method 
goes into effect.

If You’re Married
If you’re married when payments begin, you automatically will receive a 50% joint and survivor annuity. This 
method provides you with a reduced monthly benefit (compared to the single-life annuity amount) for the 
rest of your life—and, when you die, continues to provide half of this reduced monthly benefit amount to 
your spouse for the rest of his or her life.

To elect a method other than the 50% joint and survivor annuity, you must complete the appropriate application 
form and your spouse must consent to the election in a notarized statement. Such an election must be made no 
less than 30 days before your standard method of payment would begin, but no more than 90 days in advance. 
You can waive the 30-day period and receive your benefit sooner, but not sooner than eight days after the 
application is provided to you.

Optional Payment Methods
If you do not want to receive your benefits in the standard method, you may elect one of the following optional 
forms of payment (with the written consent of your spouse, if you are married): 

• Lump sum. You can take your benefit as cash—or roll it over into another employer’s qualified retirement 
plan or an IRA. If you don’t roll over your lump sum, you will owe taxes on your distribution amount.

• Single-life annuity. You can have unreduced monthly benefits paid over the course of your lifetime, with 
no survivor benefits.

•	 5-year certain. You can have reduced monthly benefits paid over your lifetime—and for no less than five 
years. So, if you die before payments have been made for five years, your designated beneficiary would 
receive the remaining payments. (For example, if you died after three years of payments, your beneficiary 
would continue receiving payments for two more years.)

•	 10-year certain. This option is similar to the 5-year certain method, but your benefit payments are made 
for at least 10 years.
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•	 20-year certain. This option is similar to the 5- and 10-year certain methods, but your benefit payments  
are made for at least 20 years.

•	 50% joint and survivor annuity. You can have reduced monthly benefits paid over your lifetime, with your 
designated beneficiary receiving 50% of your monthly benefit for the rest of his or her life after you die.

•	 75% joint and survivor annuity. You can have reduced monthly benefits paid over your lifetime, with your 
designated beneficiary receiving 75% of your monthly benefit for the rest of his or her life after you die.

•	 100% joint and survivor annuity. Similar to the 50% joint and survivor annuity option (but with a smaller 
monthly benefit), this method provides your designated beneficiary with 100% of your monthly benefit for 
the rest of his or her life after you die.

If the value of your benefit does not exceed $1,000, you will automatically receive a lump sum, unless you elect to 
roll over your benefit to an IRA or eligible retirement plan. If the value of your benefit exceeds $1,000, but does not 
exceed $5,000, you may elect to receive your benefit as a lump sum, to roll over your benefit to an IRA or eligible 
retirement plan you choose, or to defer payment until normal retirement age.

Requesting an Optional Payment Method
To select an optional form of payment, you must submit a written request no later than 30 days—and no earlier 
than 90 days—before your standard method of payment would begin.

Changing Payment Methods
You can change the method of payment you elected before your payments start. You cannot change payment 
methods after your payments have started.
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If You Die Before Benefits Begin
If you have at least three years of vesting service and you die before your pension benefits begin, your beneficiary 
will receive a benefit equal to half of what you would have received from the plan.

Your Beneficiary  

• If you are married, your beneficiary is your spouse; or 

• If you are single, your beneficiary is your estate.

Benefit Amount
If you are married, your spouse will receive a single-life annuity based on 50% of your balance in the plan and your 
spouse’s age. Your spouse’s benefit will be no less than 50% of the benefit you would have received if you had 
started your retirement benefit the day before you died in the form of a 50% joint and survivor annuity.
If you are single, your estate will receive 50% of your balance in the plan.

If you die while on qualified military service, for purposes of death benefits under the plan you will be treated as if 
you resumed employment and then died. Contact Human Resources at 740-356-8118 for more information.

How Benefits Are Paid
Your spouse may have a choice of how benefits are paid. If the benefit amount is over $5,000, your spouse can 
have benefits paid as a single-life annuity or lump sum. If the benefit amount is under $5,000, your spouse will 
automatically receive a lump-sum payment. If your spouse takes a lump-sum payment, he or she has the option of 
rolling it over into an individual retirement account (IRA).

Benefits paid to your estate will be paid as a lump-sum amount.
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If You Return to Work After Benefits Begin
Here is a description of how different re-employment situations are treated.

If you return to work after pension benefit payments begin, your benefit payments won’t stop and you will accrue 
additional benefits based on the service credit and interest credit rules described in the section “How Your Benefit Grows.”

The following chart shows what happens to your benefits and service when you are reemployed:

Vested, took a lump-sum payment 
of your account balance

You start with a $0 balance Your previous service is reinstated

Vested, took a payment in some 
form other than a lump sum

You start with a $0 balance and 
your benefit payments continue in 
the form you took

Your previous service is reinstated

Vested, left full account balance in 
the plan

Your balance (including interest) is 
restored when you’re reemployed

Your previous service is reinstated

Your Vesting Status and Payment 
Election When You Left

What Happens to Your 
Balance Under the Plan When 
You’re Reemployed

What Happens to Your Previous 
Service When You’re Reemployed
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Applying for Benefits
When you’re near retirement, the Human Resources Department is available to help you apply for benefits.
You should contact the Human Resources Department at 740-356-8118 when you near retirement age. Someone 
can help you complete the application form and explain your options under the plan. If you die before retirement, 
SOMC is available to help your beneficiary apply for benefits.

If Your Application Is Denied
You have a right to a full review if your application for benefits under the plan is denied in whole or in part. Here 
are the steps involved in appealing a denied claim:

• You will receive notice of the denied claim within 90 days of the time your original claim is received by     
the retirement plan committee. The notice will explain:

  »  Why the claim was denied;
  »  What plan provisions are applicable to the denial; and
  »  What additional information is required to approve the claim and why the information is necessary;
  »  An explanation of the appeals process; and
  »  A statement of your right to bring a civil action under section 502(a) of ERISA.

• You can file for a full and fair review (appeal) by the Plan administrator if you file a written request with        
the Plan administrator within 60 days of the original denial. During those 60 days, you may review 
documents and submit other written information in support of your claim.

• In most cases, you will be notified within 60 days—but not later than 120 days—after the Plan 
administrator receives your request for appeal.

• If the Plan administrator does not respond within the specified time period, you should consider your 
request denied.

Any grievance, complaint, or claim concerning any aspect of the operation or administration of the plan, including 
claims for benefits, must be submitted in writing within one year of:

• The date on which a lump-sum payment was made;

• The date of the first in a series of periodic payments (such as an annuity); or

• The earliest date on which the basis for the claim is discovered by the person making the claim or should 
have been discovered with reasonable diligence by such person.

Upon denial of an appeal, the claimant has one year to bring suit against the plan for any claim related to such 
denied appeal.
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Paying Taxes on Your Benefit
Your pension benefits are taxable when you receive them.

Generally, federal law requires the plan to withhold taxes automatically on your benefits before they are paid to 
you—unless you take your benefit as an annuity and specifically request in writing not to have taxes withheld. (If 
you take a lump-sum payment, you must have taxes withheld.) 

The amount of taxes withheld will depend on your filing status and the number of exemptions you claim. You 
should complete a W-4P form (available in the Human Resources Department) to indicate whether you want 
taxes withheld.

If you take annuity payments and choose not to have taxes withheld, you’ll be responsible for paying them when 
you file your annual tax return. If no taxes are withheld or the amount withheld is not enough to cover the taxes 
due, you may be required to file estimated taxes. There also may be a penalty for failing to pay the proper amount 
of estimated taxes.

If you take a lump-sum payment, you may be able to continue deferring taxes on your distribution through a 
rollover. A rollover is the transfer of your payments from this plan into another qualified retirement plan or an 
eligible individual retirement account (IRA). 

There are other tax issues which may affect you.

Rollover Eligible Distributions
Payment from the plan may be an “eligible rollover distribution.” If paid to you or your spouse, this means that the 
payment can be rolled over to another employer’s tax-sheltered annuity (403(b)) arrangement, 401(k), or other 
qualified retirement plan, a 457(b) plan of certain governmental employers that accepts rollovers, or an individual 
retirement account or individual retirement annuity (IRA), including a Roth IRA. If a distribution is payable to your 
beneficiary who is not your spouse, your non-spouse beneficiary can roll over the payment to an IRA, including a 
Roth IRA, but only if payment is made directly to the IRA on behalf of your non-spouse beneficiary. 

You cannot roll over a payment if it is part of a series of equal (or almost equal) payments that are made at least 
once a year and that will last for:

• Your lifetime (or your life expectancy); 

• Your lifetime and your beneficiary’s lifetime (or life expectancies); or

• A period of 10 years or more.

You also cannot roll over minimum distribution payments required because you have attained age 70½. Payment 
of an eligible rollover distribution made to you or your beneficiary is subject to mandatory 20% income tax 
withholding. The payment is taxed in the year received it unless, within 60 days, you or your spouse roll it over into 
another tax-sheltered annuity arrangement that accepts rollovers or an IRA. Payment directly to a non-spouse 
beneficiary cannot later be rolled over to an IRA. You will receive a Special Tax Notice Regarding Plan Payments 
with further information on taxation of an eligible rollover distribution. You will receive a copy of this Notice when 
you apply for your plan benefit.
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If you receive payment of an eligible rollover distribution before you reach age 59 1/2 and you do not roll it over, 
then, in addition to the regular income tax, you may have to pay an extra tax equal to 10% of the taxable portion 
of the payment. The additional 10% tax does not apply to your payment if it is:

• Paid to you because you separate from service with your employer 
during or after the year you reach age 55; 

• Paid because you retire due to disability;

• Paid to you as equal (or almost equal) payments over your life or life expectancy (or your and your    
beneficiary’s lives or life expectancies) after you separate from service; or

• Used to pay certain medical expenses. 

See IRS Form 5329 for more information on the additional 10% tax.

Seek Professional Tax Advice
These tax issues have been explained in simple, easy-to-understand language. The actual tax laws in which 
these issues are rooted are complex and constantly changing. SOMC does not intend for this information to be 
considered tax advice. We recommend you consult a qualified tax advisor before making any decisions about your 
final distribution from the cash balance plan.
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Other Important Plan Provisions
Here are a few other situations that may affect your benefit under the plan.

Incompetency
If you (or your beneficiary) are entitled to benefits from the plan and are declared legally incapable or 
incompetent, the retirement plan committee may elect to pay benefits to an appointed guardian or other legal 
representative. The same is true if your beneficiary is a minor.

Maximum Benefits
The government sets limits on the maximum benefit you can receive from this type of plan. These limits are quite 
high, and it’s unlikely your benefit would be affected. If these limits do affect your benefit, you will be notified by 
the Human Resources Department.

Non-Alienation of Benefits
The retirement plan and its trust are not liable for any debts or liabilities incurred by you, your spouse, or other 
beneficiary. You may not sell, assign, transfer, pledge, or mortgage your plan benefits. Likewise, these benefits 
cannot be subject to levy, sale, seizure, attachment, garnishment, or any other judicial process issued on behalf of 
any creditor.

However, if you become divorced or separated, certain court orders could require that part of your benefit be paid 
to someone else—your spouse or children, for example. This is known as a Qualified Domestic Relations Order 
(QDRO). As soon as you become aware of any court proceedings that might affect your Retirement Savings Plan 
benefit, please contact the Human Resources Department.

Pension Benefit Guaranty Corporation (PBGC)
Your benefits under this plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a federal insurance 
agency. If the plan terminates (ends) without enough money to pay all benefits, the PBGC will step in to pay 
pension benefits. Most people receive all the pension benefits they would have received under their plan, but 
some people may lose certain benefits.

The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you become 
disabled before the plan terminates; and (3) certain benefits for your survivors.

The PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set 
by law for the year in which the plan terminates; (2) some or all of benefit increases and new benefits based on 
plan provisions that have been in place for fewer than five years at the time the plan terminates; (3) benefits that 
are not vested because you have not worked long enough for SOMC; (4) benefits for which you have not met all 
the requirements at the time the plan terminates; (5) certain early retirement payments (such as supplemental 
benefits that stop when you become eligible for Social Security) that result in an early retirement monthly benefit 
greater than your monthly benefit at the plan’s normal retirement age; and (6) non-pension benefits, such as 
health insurance, life insurance, certain death benefits, vacation pay, and severance pay

Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the PBGC 
depending on how much money the plan has and on how much the PBGC collects from employers. 
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For more information about the PBGC and the benefits it guarantees, ask the plan administrator or contact the 
PBGC at:

PBGC Technical Assistance Division
1200 K Street NW, Suite 930
Washington, DC 20005-4026

The PBGC also may be reached by calling 1-800-400-7242 or 1-202-326-4000 (not a toll free number). TTY/ASCII 
(American Standard Code for Information Interchange) users may call the federal relay service toll-free at 1-800-
877-8339 and ask to be connected to 1-800-400-7242. Additional information about the PBGC’s pension insurance 
program is available through the PBGC’s website on the Internet at http://www.pbgc.gov. 

Funding Restrictions and Bankruptcy
Benefit accruals and available forms of benefit payments may be restricted due to the funded status of the plan. 
Available forms of benefit payments may be restricted if SOMC enters bankruptcy. You will be notified if this 
affects you.

Plan Amendment/Termination
SOMC reserves the right to change the plan by amendment (including retroactive amendments) or supplement, 
if necessary and advisable for purposes of conforming to requirements of ERISA, the U.S. tax code, or any other 
present or future laws relating to this type of savings program. SOMC reserves the right to terminate the plan at 
any time.

If significant changes are made in the future, you will be notified. If the plan terminates, you automatically will be 
100% vested in your benefit.

No Guarantee of Employment
Your participation in the Cash Balance Pension Plan is not a guarantee of employment with SOMC.
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Administrative Information
There is some other information you may want to know about how the cash balance plan is administered.

Plan Name and Type of Plan
Southern Ohio Medical Center Cash Balance Pension Plan, which is a defined benefit pension plan

Plan Year
Same as calendar year (January 1 to December 31)

Plan Sponsor
Southern Ohio Medical Center
1805 27th Street
Portsmouth, OH 45662
740-356-5000

Plan Administrator
The SOMC Pension Committee
Southern Ohio Medical Center
1805 27th Street
Portsmouth, OH 45662
740-356-5000

Employer Identification Number
31-0678022

Plan Number
003

Funding
SOMC contributions are paid to a trust fund.

Trustee
JP Morgan Chase Bank, NA
Dallas, TX 75254
Agent for Legal Process

Legal process may be served on the plan administrator or trustee.

You may obtain a list of all participating affiliates (employers who have adopted this plan) by submitting a written 
request to the plan administrator. This list is available for plan participants and eligible beneficiaries.
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Your Rights Under ERISA
As a participant in the Southern Ohio Medical Center Cash Balance Pension Plan, you are entitled to certain rights 
and protections under the Employee Retirement Income Security Act of 1974 (ERISA).

Receive Information about Your Plan and Benefits
ERISA provides that all plan participants shall be entitled to:

Prudent Actions by Plan Fiduciaries
In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible 
for the operation of the employee benefit plan. The people who operate your plan, called “fiduciaries” of the plan, 
have a duty to do so prudently and in the interest of you and other plan participants and beneficiaries. No one, 
including your employer, a union, or any other person, may fire you or otherwise discriminate against you in any 
way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

Enforce Your Rights
As described elsewhere in this booklet, if your claim for pension benefits is denied or ignored, in whole or in part, 
you have a right to know why this was done, to obtain copies of documents relating to the decision without 
charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of plan 
documents or the latest annual report from the plan and do not receive them within 30 days, you may file suit in 
a federal court. In such a case, the court may require the plan administrator to provide the materials and pay you 
up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond 
the control of the plan administrator. If you have a claim for benefits which is denied or ignored, in whole or in 
part, you may file suit in a state or federal court. In addition, if you disagree with the plan’s decision or lack thereof 
concerning the qualified status of a domestic relations order, you may file suit in federal court. If it should happen 
that plan fiduciaries misuse plan funds, or if you are discriminated against for asserting your ERISA rights, you 

Examine, without charge, copies of the plan documents (such as the official plan document text,    
collective bargaining agreements, and custodial account or annuity contract agreements) that legally 
govern the operation of the plan. These documents, as well as the latest annual report (Form 5500 
Series) filed by the plan with the U.S. Department of Labor and available at the Public Disclosure Room of 
the Employee Benefits Security Administration, are available for your review during regular working 
hours at the Human Resources Department. To arrange an appointment to review any of this 
material, contact the Human Resources Department. Be sure to specify which documents you are 
interested in reviewing.

Obtain copies of those documents available for examination and an updated summary plan description upon 
written request to the plan administrator. The administrator may make a reasonable charge for the copies.

Receive a summary of the plan’s annual funding notice. The plan administrator is required by law to 
furnish each participant with a copy of such notice.

Obtain a statement telling you whether you have a right to receive a pension at normal retirement age 
(generally age 65) and, if so, what your benefits would be at normal retirement age if you stop working 
under the plan now. If you do not have a right to a pension, the statement will tell you how many 
more years you have to work to earn the right. This statement must be requested in writing and is not 
required to be given more than once every 12 months. The plan must provide the statement free of charge.

•

•

•

•
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may seek assistance from the U.S. Department of Labor or file suit in federal court. In the event of legal action, the 
court will decide who should pay court costs and legal fees. If you should win such a case, the court may order the 
person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, 
for example, if the court finds your claim is frivolous.

Assistance with Your Questions
If you have any questions about the plan, you should contact the Human Resources Department. If you have any 
questions about the preceding information that are not answered to your satisfaction by Human Resources or 
about your rights under ERISA, or if you need assistance in obtaining documents from the plan administrator, you 
may contact the nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, as 
listed in your telephone directory (or call (866) 444-3272 to obtain the address and phone number), or the Division 
of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 
Constitution Avenue, NW, Washington, DC 20210. You may also obtain certain publications about your rights and 
responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security Administration 
at (866) 444-3272.
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